In Practice

Health & Safety
at Work - Risks

Non compliance with Health
& Safety legal requirements
may be costly for Employers
The ongoing COVID19 outbreak highlights how
important it is for employers to adopt a global
based approach on related risks to employees'
health and safety, especially remotely.

The pandemic is a catalyst for change. The good news is that we can
work remotely from wherever we want (for now) including away from
home. We are probably heading towards more flexibility and hybrid
workspace models for many in the future. But that doesn't mean under
any conditions. Health & Safety requirements at (remote) work still
apply

From administrative sanction to damages
Administrative

A

The Labour Inspectorate (ITM) working
closely with other government
departments and agencies with an
interest in health and safety in the
workplace, e.g., inter alia the Association
of Insurance Against Accidents, the
Ministry of Health may conduct
inspections and investigations and
pronounce sanctions (injunctionup to the
closure) and administrative fines (i.e. any
amount including fees and surcharges
confirmed by a final administrative
decision) up to maximum EUR 50,000

Criminal

C

In the case of a criminal offence, a
report is drawn up and notified by the
Director of ITM to the State
Prosecutor with a view to criminal
proceedings against the employer.
Same proceedings can also be
initiated by employees or result from a
work accident. Non compliant
employers may be sentenced to
imprisonment from 8 days to 6
months and/or fine from EUR 251 to
50.000

Financial
Damages

D
Apart from the compliance costs, most
of occupational health and safety
litigation is administrative and
criminal.
However, the possibility cannot be
ruled out that the employer may be
held liable for problems arising from
non-compliance with these regulations
(e.g. back and neck pain due to the use
of a laptop computer, etc.)
This risk may trigger long lasting
procedures and high attorney costs

